Evolve e-Learning provides
SCORM conformant, mobile com-
patible online courses on key
Medical OSHA, HIPAA, HR/EEO,
Fraud & Abuse, Hazmat and other
topics to easily manage on the
Evolve LMS or your existing LMS.

Employees receive training from any
device with access to the Internet.

On-demand...any time..
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.and at their own pace.

Deliver the courses on your LMS or the Evolve LMS! Regardless of the option you select, we offer fast setup and
superior customer service. Our versionless course delivery on your LMS ensures transparency to your students
and LMS administration staff when courses are updated. The courses are designed for hospitals, clinics,

physician practices, ASC’s, and other healthcare organizations to deliver well-documented, interactive training to

their employees.

INTERACTIVE MOBILE READY ONLINE COURSEWARE

The courses keep learners focused on the material with effective
use of online animation and sound. The compliance courses use
a powerful combination of interactivities, audio, HTML5, text and
graphics.

ONLINE TESTING

All courses have online tests so you can easily measure learner
comprehension of the training information. Tests results are
automatically posted to the learners’ training record to document
training results.

FLEXIBLE AND AFFORDABLE PRICING

We have multiple pricing options to meet your organization’s
needs. Just talk to one of our sales representative to select the
pricing option that is best for you.

GETTING STARTED IS A BREEZE

Getting training setup on the Evolve LMS is easy and can be
completed in a matter of days. If you elect to deliver the course
on your LMS, we will send you a small linking file to load onto
your LMS for each course you license. You won'’t have to load
large SCORM files. You'll just setup the files as you would any
course




Online OSHA, HIPAA,
and HR/EEO Training

AUTOMATICALLY MANAGE YOUR
TRAINING ON THE EVOLVE LMS
Evolve’s LMS helps you automatically manage
your training. Courses are assigned to employees
based upon their role and training needs. Learn-
ers access the LMS via secure login to take train-
ing lessons when their work schedules permit.
Course completion records and transcripts are
automatically stored in the LMS electronically for
convenient, accurate record-keeping; saving you
hundreds of hours of manual data entry

DELIVER THE COURSES ON YOUR LMS
We'll send linking files to the course files for you

to load into your existing LMS. These are small

files so won’t eat up space on your training serv-
er.

TRANSPARENT COURSE UPDATES

You won'’t have to upload any news files to your
LMS if we deliver a course update. Our version-
less courses make updates completely transpar-
ent to our customers.
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HIPAA FOR COVERED ENTITIES

This course provides the foundation for under-
standing the HIPAA privacy and security regula-
tions and the new requirements of the Omnibus
Final Rule. It is designed for healthcare providers
and other covered entities who need to provide
HIPAA training to their staff. These include physi-
cian groups, medical practices, hospitals, ASC's,
and clearinghouses.

HIPAA FOR BUSINESS ASSOCIATES
This course provides the foundation for under-
standing the privacy and security regulations for
business associates. The course is designed for
business associates who need to provide HIPAA
training to their staffs. These include billing com-
panies, consulting companies, accounting firms,
health information organizations, patient safety
companies, companies that provide data trans-
mission services, subcontractors to business
associates.

HIPAA AWARENESS

This HIPAA awareness course is perfect for stu-
dents and staff who need an understanding of the
HIPAA Privacy and Security rules. It is updated
with the Omnibus Final Rule and provides an
overview of the components of the HIPAA privacy
and security rules.

TEXAS HB300 & HIPAA PRIVACY

This course provides an overview of the privacy
and security components of the HIPAA and the
specific privacy requirements mandated by Texas
HB300. The course provides the foundation for
understanding the HIPAA privacy and security
regulations and the new requirements of the Om-
nibus Final Rule. It is designed for healthcare
providers and other covered entities who need to
provide HIPAA training to their staff. These in-
clude physician groups, medical practices, hospi-
tals, ASC's, and clearinghouses.

866.571.4859
www.evolveelearning.com

The most cost effective
healthcare compliance
training available.

License individual courses or create your own training bundles for
additional savings from the courses listed in this brochure.

MEDICARE FRAUD & ABUSE

The False Claims Act is the primary tool to
combat fraud and abuse against government
health care programs. This course provides an
overview of the False Claims Act, Anti-kickback
statute, Stark Law and the new staff communica-
tion mandates from the Deficit Reduction Act. It
details employer and employee responsibilities in
preventing and identifying fraud and abuse and
includes whistle blower activities and employee
protections.

SHIPPING INFECTIOUS SUBSTANCES
Shipping and transporting infectious substances
used in a laboratory or other healthcare organiza-
tion can be dangerous for the shipper, carrier,
and recipient of the package. Because of the
dangers, those involved with the shipping and
transportation of dangerous good must follow
strict guidelines for packaging, labeling and docu-
menting shipments. This course details the pack-
aging and shipping requirements for shipping
infectious substances.




Online OSHA, HIPAA,
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ACTIVE SHOOTER RESPONSE

Active shooter incidents are an increasing phe-
nomenon in the United States that has left hun-
dreds of American wounded or killed. While
there is no guarantee of your personal safety if
you should ever be a victim of a shooter, there
are steps you can take to increase your chance
of survival. This course describes the warning
signs to look for of potential violent behavior and
describes the actions you can take in an active
shooter situation and how to respond when law
enforcement arrives. (For any industry)

BACK CARE / ERGONOMICS

Back injuries, often from poor lifting techniques,
are the most common type of occupational injury.
In this lesson you will learn about muscle injury
caused by repetitive stress, ways to minimize
accidents and injuries and tips on how to arrange
your work station to avoid ergonomic injuries.
(For any industry)

BLOODBORNE PATHOGENS

Healthcare workers are at high risk for exposure
to bloodborne pathogens. This lesson covers the
OSHA requirements for minimizing your exposure
to bloodborne pathogens through the use of
Standard Precautions such as protective clothing
and equipment, the appropriate handling of
sharps, and the disposal of potentially infectious
waste.

CHEMICAL SAFETY

The use of chemicals is widespread in healthcare
and includes: cleaning agents, disinfecting and
sterilizing agents, laboratory chemicals, medical
gases, anesthetic agents, and cytotoxic drugs
and pharmaceutical substances. If improperly
used, handled, or stored, chemicals can cause
serious harm to healthcare workers and patients.
This course informs healthcare workers on chem-
ical hazards and how to safely use, store and
handle chemicals.
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MEDICAL OSHA COURSES

License individual courses or create your

own training bundles.

COMPRESSED GAS SAFETY

Gases for medical use are prescription drugs that
must be carefully used, moved, and stored per
regulations and guidelines from OSHA, the
NFPA, and the FDA Ignoring these regulations
and guidelines can lead to the serious injury or
death of employees and patients, as well as de-
struction of property, fire or explosion. This
course informs healthcare workers about the
uses, hazards and safe use, handling and stor-
age of compressed gases.

ELECTRICAL SAFETY

Electrical accidents can involve enough current to
shock or even kill you. This lesson provides a
basic understanding of electricity, how to identify
electrical hazards in the workplace, safe work
practices, safety tips to reduce your potential for
electric shock, and how to respond to an emer-
gency situation involving electricity.

FIRE SAFETY & EMERGENCY
EVACUATION

Fire in a healthcare facility places the lives of staff
and patients in great danger. This lesson
provides an overview of fire suppression sys-
tems, including the proper use of fire extinguish-
ers, emergency action plans and how to prevent
fires.

FLAMMABLE LIQUID SAFETY

The NFPA, estimates around 1,400 fires occur
annually in which flammable or combustible lig-
uids first were ignited and the direct property
damage from these fires is approximately $76
million dollars each year. This course gives
workers the knowledge to avoid accidental fires
and explosions and informs them about the haz-
ards and safe use, handling and storage of flam-
mable and combustible liquids.

866.571.4859
www.evolveelearning.com

The most cost effective
healthcare compliance
training available.

FORMALDEHYDE SAFETY

Formaldehyde is one of the most common industri-
al chemicals in use today. Itis commonly used as
a preservative in medical laboratories and mortu-
aries. It is estimated that over four million people
work with formaldehyde. This course educates the
learner on the uses and dangers of formaldehyde
and safe work practices when using it in the work-
place.

HAND HYGIENE

Hand hygiene plays a critical role in infection con-
trol in healthcare settings. This course includes an
overview of the recommended practices for hand
antisepsis as outlined by CDC, WHO, OSHA and
JCAHO by detailing when to use proper hand
hygiene, proper hand hygiene techniques and
differentiating between the different uses of soap
and water handwashing, antibacterial soap and
alcohol based handrubs.

HAZARD COMMUNICATION (GHS)

Most chemicals used in healthcare facilities have
some hazard potential. This lesson provides an
overview OSHA’s hazard communication standard
and outlines how changes to the standard have
aligned HCS with the provisions of the Globally
Harmonized System of Classification and Labeling
of Chemicals (GHS). Additionally you will learn
where to get the information you need, how to
recognize and prevent exposure, and how

to respond to a chemical accident.

INFECTION CONTROL
Healthcare-associated infections, or HAls, are
infections that people acquire while they are re-
ceiving treatment for another condition in a
healthcare setting. This course educates
healthcare workers in proper infection control to
reduce incidences of infection related illnesses
and death.




Online OSHA, HIPAA,
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LABORATORY SAFETY

The laboratory environment can be a hazardous
place to work. The purpose of this training
course is to teach employees lab safety require-
ments to ensure that they know how to prevent
accidents, injuries, and illness on the job. By
completing this course learners will be able to
understand the Chemical Hygiene Plan, identify
laboratory hazards, take proper precautions to
protect themselves, and act effectively in an
emergency.

LASER SAFETY

Lasers are used in a variety of healthcare set-
tings and applications including: surgical and
dental procedures; ophthalmological and derma-
tological procedures, and in plastic surgery. Un-
derstanding how lasers work, their hazards and
how to work safely with them, will protect you,
your coworkers, patients and clients. This course
educates healthcare workers about the risks
associated with laser use in the workplace and
ways to safely work with lasers and protect them-
selves, co-workers and patients.

LATEX ALLERGY

Healthcare workers exposed to latex gloves or
medical products containing latex are especially
at risk. It is estimated that 8-12 percent of
healthcare workers are latex sensitive, with reac-
tions ranging from irritant contact dermatitis to
immediate, possibly life-threatening, sensitivity.
This course informs healthcare workers about
products and practices that can trigger a latex
allergy and how to lessen the chance of an aller-
gic reaction.

PATIENT ABUSE & NEGLECT

Abuse and neglect can happen to any patient;
however, elderly and mentally or physically disa-
bled patients are at a higher risk, as are those in
long-term care facilities. Often, healthcare pro-
fessionals miss the signs of patient abuse be-
cause they haven’t had adequate training on
detecting abuse. This course provides the infor-
mation healthcare workers need recognize pa-
tient abuse and neglect and how to prevent it
from happening.
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MEDICAL OSHA COURSES

License individual courses or create your
own training bundles.

PATIENT RIGHTS

Healthcare providers and healthcare workers
have a responsibility to provide care to patients in
need. Just as important as the physical care is
making sure providers and workers abide by and
protect the rights, guaranteed by law, patients
have. This course informs healthcare workers on
patient rights so they are able to identify and
protect against any violation of those rights.

PERSONAL PROTECTIVE EQUIPMENT
Personal Protective Equipment (PPE) is not a
luxury, nor an optional convenience. PPE pro-
vides a barrier against physical, chemical, radio-
logical, and biological hazards for healthcare
staff. This course covers the types of PPE used
in the healthcare industry, its requirements and
limitations, and how to properly maintain and
dispose of contaminated PPE.

PREVENTING WORKPLACE VIOLENCE
More assaults occur in the healthcare and social
service industries than in any other. This course
addresses workplace violence in healthcare set-
tings and offers ways to prevent and minimize the
threat of workplace violence in healthcare set-
tings as well as practical ways to deal violent
incidents should one occur.

RADIATION SAFETY

Healthcare workers face possible radiation expo-
sure from a variety of sources including: thera-
peutic radiation used to treat diseases like can-
cer; radiation from external beams, such as x-
rays, mammograms and during external beam
therapy; radiation used in nuclear medicine pro-
cedures; and radiation sources in lab environ-
ments and pharmaceutical work. This course
informs healthcare workers on the sources and
hazards of radiation in the workplace and safe
work practices for radiation safety.

866.571.4859
www.evolveelearning.com

The most cost effective
healthcare compliance
training available.

SLIPS, TRIPS & FALLS

Slips, trips or falls are the number one cause of
work-related accidents with over 200,000 acci-
dents reported each year. They are also the
cause of over 700 deaths annually, accounting
for 15% of all workplace fatalities, second only to
motor vehicle deaths. This course provides the
causes of slips, trips and falls and the simple,
practical steps that can be taken by both employ-
ers and employees to greatly reduce and often
eliminate hazards. (For any industry)

SAFE PATIENT HANDLING

Nurses, aids, physical therapists, emergency
workers, clinic staff and other healthcare workers
all face the hazards associated with patient lifting
and handling. In fact, the single greatest risk
factor for overexertion injuries in healthcare work-
ers is the manual lifting, moving and repositioning
of patients, residents or clients. This course
informs healthcare workers on safe and proper
patient handling techniques in order to reduce
and prevent injuries to workers and patients.

TB PROTECTION FOR HEALTHCARE
WORKERS

This course is designed to educate healthcare
personnel about the risks, treatment, and preven-
tion of tuberculosis in order to increase safety in
hospitals and other medical facilities. It will also
provide information about the work practices
recommended by the Centers for Disease Control
and Prevention (CDC) that are designed to help
prevent transmission of the disease.
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CULTURAL COMPETENCY IN
HEALTHCARE

In the healthcare field, understanding and appre-
ciating cultural differences changes the way care
is delivered. Delivering care in a culturally compe-
tent way means greater organizational compli-
ance with healthcare standards but more im-
portantly, a better understanding of a patient’s
concerns and needs. This means better patient
care, more accurate diagnoses, reduced errors,
healthier patients, and fewer deaths among di-
verse patients. This course provides an introduc-
tion to cultural competency by providing an un-
derstanding of CLAS standards, working with
interpreters, patient centered care and how you
can begin your own individual road to cultural
competency.

DIVERSITY & INCLUSION IN THE

WORKPLACE

The US workforce and workplaces are changing.
From millennials to baby boomers making up
large segments of the working population; the
continually growing presence of women; to an
increasing number of ethnicities, races, religions,
and sexual orientations, our workplaces are more
diverse than ever before. This course explains
the factors contributing to increases in workforce
diversity and how the concept of inclusion fits into
a diverse workplace. It provides strategies em-
ployees can use to create and support an inclu-
sive workplace and to recognize behaviors that
aren’t inclusive and the corrective actions to take.
and home computers and other portable and
mobile devices.

DRIVER SAFETY

A typical driver in the U.S. travels 12,000 to
15,000 miles annually and has a one in 15
chance of being involved in a motor vehicle colli-
sion each year. Driving a motor vehicle, whether
for work or personal use, is one of the riskiest
things a person can do on any given day. This
course addresses the basic defensive and safe
driving practices and habits so individuals can
drive more safely, carefully and responsibly.

DRUG & ALCOHOL FREE WORKPLACE
Substance abuse is a problem that affects the
safety of all employees and the workplace. This
course details ways to recognize possible sub-
stance abuse, steps organizations can take to
prevent substance abuse, how to get help, and
the appropriate reporting procedures.
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HUMAN RESOURCES / EEO

License individual courses or create your

own training bundles.

ETHICS IN THE WORKPLACE

Ethics is about doing the “right” thing. In a busi-
ness setting, ethics also involves ensuring that
company values are shared and upheld by all
members of the organization. This course
describes the elements of an ethics program and
the six principles of ethics. Students also learn of
the channels for reporting code violations should
the need arise.

PREVENTING HARASSMENT &
DISCRIMINATION - EMPLOYEES

Using extensive scenarios and interactivities, this
course provides employers, an awareness of the
laws and issues relating to discrimination and
bullying in the workplace. It details the actions
and responsibilities for avoiding discriminatory
practices, associated with race, color, religion,
sex, national origin, age, and physical or mental
disability to create a workplace free of harass-
ment and discrimination.

PREVENTING HARASSMENT &
DISCRIMINATION - MANAGERS

Managers and supervisors should strive to pro-
mote a workplace free of harassment and dis-
criminatory practices. This course provides man-
agers an awareness of the laws and issues relat-
ing to harassment and discrimination and in the
workplace. It details the actions and responsibili-
ties for avoiding discriminatory practices, associ-
ated with sex, race, color, religion, national origin,
age, and physical or mental disability to create a
workplace free of harassment and discrimination.

SECURITY AWARENESS

Cyber threats and cyberattacks to your compa-
ny’s and your personal computer systems are
real. A security breach to your personal or work
computer or your online data can result in the
loss of money and time, identify theft, and stolen
health, financial and personal information. From
malware, spyware, and viruses to social engi-
neering attacks such as phishing, pretexting and
baiting, there are multiple ways hackers can in-
fect and take over your computer and email ac-
counts. This course educates the learner on how
to protect their office and home computers and
other portable and mobile devices from the many
computer security threats.

866.571.4859
www.evolveelearning.com

The most cost effective
healthcare compliance
training available.

The course also focuses on how to end disre-
spectful conduct and details the actions manag-
ers and supervisors should take when a harass-
ment claim is reported by an employee to avoid
liability, how to handle complaints, the investiga-
tion process and anti-retaliation rules.

SEXUAL HARASSMENT PREVENTION
Sexual harassment is common throughout the
workplace. Your occupation, educational back-
ground, age, race, ethnic group, or income level
does not make you immune to harassment. This
course provides the information to educate work-
ers on behaviors that could be considered sexual
harassment in the workplace and to provide strat-
egies for dealing with harassing behavior.

SEXUAL HARASSMENT PREVENTION
FOR MANAGERS

Sexual harassment is a pervasive and persistent
problem in our society and in our workplaces. It's
being talked about more than ever before as
more people are coming forward and sharing
their stories of being sexually harassed. Through
text, audio, scenarios and knowledge checks, this
course details the costs and consequences of
sexual harassment on both the victim and the
workplace, describes how managers should re-
spond to sexual harassment complaints, stop
retaliation against those who report it and their
own role in developing strategies to prevent and
correct sexual harassment and creating a harass-
ment free workplace.

VIOLENCE IN THE WORKPLACE
Violence in the workplace has been a leading
cause of workplace injuries and deaths for the
last thirty years. Close to 2 million workers are
injured and almost 800 die each year from vio-
lence in the workplace. This course gives em-
ployees skills to recognize and diffuse violent
situations and teaches them how to react when a
situation turns violent. It also gives employers
information about workplace violence and work-
place violence prevention training as outlined by
the Occupational Safety & Health Administration
(OSHA). (For any industry)
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Courses may not be included in a course bundle.

PREVENTING HARASSMENT &
DISCRIMINATION FOR EMPLOYEES,
CALIFORNIA

(English & Spanish versions)

California Senate Bill 1343, enacted in 2018,
requires that California employers with five or
more employees provide sexual harassment
training and education to both supervisors and
nonsupervisory staff by January 1, 2020. This
harassment and discrimination prevention train-
ing course was developed to meet the standards
outlined in California SB 1343 and provides em-
ployees an awareness of the laws and issues
relating to harassment, discrimination and bully-
ing in the workplace. Through realistic scenarios,
text and audio, it details the actions and responsi-
bilities for avoiding discriminatory practices, asso-
ciated with race, color, religion, sex, national
origin, age, physical or mental disability and gen-
der status to create a workplace free of harass-
ment and discrimination.
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HUMAN RESOURCES / EEO

State specific HR/IEEO Courses.

PREVENTING HARASSMENT &
DISCRIMINATION FOR SUPERVISORS,
CALIFORNIA

California companies with 50 or more employees
are required to provide two hours of sexual har-
assment prevention training to all supervisors
within six months of hire or promotion, and every
two years thereafter. This course trains supervi-
sors and managers to recognize, prevent, and
correct sexual harassment and abusive conduct,
respond to complaints, identify retaliation, and
promote a discrimination-free workplace. The
course conforms with the training requirements of
AB 1825 sexual harassment prevention, AB 2053
prevention of abusive conduct and SB 396 for
training inclusive of harassment based on gender
identity, gender expression and sexual orienta-
tion.

PREVENTING SEXUAL HARASSMENT
FOR EMPLOYEES, NY

(English & Spanish versions)

Sexual harassment is a pervasive and persistent
problem in our society and in our workplaces.

In the wake of the #MeToo movement and the
resulting nationwide conversation about sexual
harassment, the State of New York and the City
of New York passed legislation requiring employ-
ers to do more to prevent sexual harassment.
This course provides employees an awareness of
the New York laws relating to sexual harassment
in the workplace. Through scenarios, text and
audio, it details the actions and responsibilities
employees have to understand their rights and
responsibilities when it comes to sexual harass-
ment in the workplace. How to recognize and
report sexual harassment when it happens to
them or others and how to contact the appropri-
ate agencies when it happens to them.

866.571.4859
www.evolveelearning.com

The most cost effective
healthcare compliance
training available.

PREVENTING SEXUAL HARASSMENT
FOR MANAGERS, NY

Sexual harassment is a pervasive and persistent
problem in our society and in our workplaces.

In the wake of the #MeToo movement and the
resulting nationwide conversation about sexual
harassment, the State of New York and the City
of New York passed legislation requiring employ-
ers to do more to prevent sexual harassment.
Through scenarios, text and audio, this course
provides employers, managers and supervisors
with an awareness of the New York laws, it de-
tails the actions and responsibilities managers
have for responding to sexual harassment com-
plaints, explains retaliation and how to stop it,
and tells how to create a culture free from harass-
ment. Lastly the course provides strategies and
actions to prevent and correct sexual harassment
and create a culture free from sexual harass-
ment.

PREVENTING SEXUAL HARASSMENT
FOR EMPLOYEES, IL

Sexual harassment is a pervasive and persistent
problem in our society and in our workplaces. In
the wake of the #MeToo movement and the re-
sulting nationwide conversation about sexual
harassment, the State of lllinois passed the
Workplace Transparency Act in 2019 that amend-
ed the lllinois Human Rights Act requiring em-
ployers to step up and do more to prevent sexual
harassment.

This course provides employees an awareness of
the lllinois laws and issues relating to sexual
harassment in the workplace. Through scenarios,
text and audio, it details the actions and responsi-
bilities employees have to understand their rights
and responsibilities when it comes to sexual har-
assment in the workplace. How to recognize and
report sexual harassment when it happens to
them or others and how to contact the appropri-
ate agencies when it happens to them.




